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UPCOMING
EVENTS:
March 15, 2012, CLE
What: Social Media Hot
Topics for the Employer and
for Managing Your Company’s Brand
Where: Frost Brown Todd
LLC, 301 E. Fourth Street,
33rd Floor, Cincinnati, Ohio
45202
Cost: Complimentary for
GCMCP Members & Guests
Time: 3:15 p.m. - 5:15 p.m.
April 5, 2012, CLE
What: Ten Key Skills for
Building A Successful and
Rewarding Legal Career over
the Next 10 Years: An Insider’s Perspective
Where: Graydon Head &
Ritchey LLP, 511 Walnut
Street, 20th Floor, Cincinnati,
Ohio 45202
Cost: Complimentary for
GCMCP Members & Guests
Time: 5:15 p.m. - 6:15 p.m.
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Moving the Needle

INSIDE THIS
ISSUE:
Co-Chair Letter

F E B R U A R Y

By: Richard Moore & Mark Stall,
GCMCP Co-Chairs

gressively pursue improvement of
these key metrics in 2012.

In addition, the GCMCP will
seek to increase the legal spend
with diverse attorneys by helping
To increase the value, volto leverage current firm/
ume, and significance of the legal
corporation relationships. We plan
work performed, managed, and
Richard L. Moore
on doing this by identifying those
billed by minority outside counsel
individuals inside firms and corpomembers of the GCMCP. Simply
Partner, Frost
rations who are currently managing
Brown Todd LLC
stated, that is the mission of the
significant portions of the legal
GCMCP. Accomplishing this misCo-Chair, GCMCP
spend, but who may not have consion, however, has proved not to be
sidered ways to integrate diverse
so simple.
counsel into the existing business
Since its inception, the
relationships. We will help these
GCMCP has continually strived to
individuals better utilize the diFirst, the GCMCP will seek verse attorneys at the firms they are
fulfill its mission. And frankly, it
has met with mixed success. While to grow. Through a focused maralready using and, therefore, inketing and recruiting campaign last crease the percentage of work beits mission is straight forward,
Fall, we have welcomed five (5)
achieving it has proved to be a
ing assigned to those attorneys.
new corporate members, AK Steel
daunting task, but the GCMCP
Corporation, Cintas Corporation,
Just as importantly, we will
leadership team is up to the chalHillenbrand
Inc.,
Mercy
Health
seek
to
increase the amount of
lenge and excited about the proPartners
of
Southwest
Ohio
&
work
managed
by diverse attorgress being made.
Catholic Health Partners and Om- neys. We will accomplish this by
First, after many years, the
nicare Inc. And, we are already
identifying opportunities for work
GCMCP survey has finally become working with the general counsels at member corporations that is not
a useful tool in helping the organi- of several other prominent Greater currently being performed by
zation establish the key metrics
Cincinnati-based corporations to
member firms, but that could be.
upon which it can measure its suc- join GCMCP in 2012, and we plan We will then help member corporacess. At last year’s mid-year meet- to identify at least three more tartions target diverse attorneys at
ing, we were able to present survey gets for membership in 2013. We member firms that can manage that
information that was both accurate are coupling our recruiting efforts work.
and revealing.
Over the last several months,
The survey for 2010 showed
we have been actively seeking to
that the total legal spend in CincinMark Stall
ensure that each GCMCP member
nati by member corporations was
organization has a representative
General Counsel,
significant—$22.5 million. It also
on the Board of Directors. Increasxpedex
gave us a benchmark that we can
ing the member representation on
Co-Chair, GCMCP the Board has allowed us to not
use to measure our progress going
forward. The survey showed that in
only better communicate and en2010, 5.43% of the total legal spend
gage with all of our members, but
was billed by diverse attorneys and
also, allows us to significantly
diverse attorneys received billing
increase our capacity to undertake
credit for 2.88% of that legal work. with a multi-part New Member
new projects and improve existing
Orientation Program, which will
programs, such as The GCMCP
While these numbers confirm
increase member awareness of the Gazette newsletter. Together, we
the need for the GCMCP to conbenefits of engaging diverse coun- are better able to advance
tinue to push forward on its missel, and increase the number of
GCMCP’s mission.
sion, it also shows that there is a
opportunities for diverse attorneys
tremendous opportunity for future
We also plan to advance the
to perform and manage the legal
growth. And, the GCMCP Board
organization
by redesigning the
work for those corporations—we
has developed a strategic plan for
GCMCP
website
and by impleare making the pie bigger.
2012 to help the organization agmenting a social media strategy to
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Moving the Needle (cont.)
leverage social media tools to
increase communication
among the membership and
increase the exposure of the
diverse attorneys at member
firms. We will also showcase
the expertise of diverse attorneys at quarterly CLE events
led by attorneys from member
firms. The first of these is
scheduled for March 15, 2012,
and will feature Neal Patel
from Frost Brown Todd and
Brian Thomas from Graydon
Head & Ritchey who will be
speaking on “Social Media.”
Be sure to look for the formal
announcement of this exciting
program and series.
Finally, we are evaluat-

ing opportunities to monitor
the key metrics measured in
the annual survey throughout
the year to enable us to identify
opportunities and make adjustments prior to year-end to help
improve the organization’s
performance against these key
metrics. We also plan to identify opportunities for corporations to share best practices.
The survey results clearly
show that some corporate
members have been more successful than others in utilizing
a diverse pool of attorneys to
perform their work. We plan
to take advantage of this success by facilitating discussions
of best practices among corpo-

rate members, so that the
strategies that work can be
shared and facilitate progress
toward our mission.
2012 is shaping up to be
a pivotal year for the GCMCP
and with the increased focus on
achieving its mission—a successful one as well. We look
forward to working with all of
you to make this year the best
yet. ▪

Pictured (above): 2011 GCMCP
Annual Conference attendees

2011 GCMCP Award Recipients
“We recognize the
tremendous
focus and commitment that
Duke, as a corporation, has
for diversity matters.”
George Yund Managing
Partner, Frost Brown Todd

Marc Manly (left) and Ray Schafer (right)
accepting the 2011 GCMCP Awards

THE

GCMCP

GCMCP members Duke
Energy Corporation and Port
of Greater Cincinnati Development Authority (the “Port
Authority”) were awarded for
their contributions to advancing the mission of the organization at GCMCP’s 2011 Annual Conference that was held
on September 29, 2011 at The
Phoenix, Cincinnati, Ohio.
Specifically, Duke Energy was
named Corporation of the Year
and the Port Authority was
awarded for being a Friend/
Partner of GCMCP.
Duke Energy was nominated by Frost Brown Todd
LLC. George Yund, Managing
Partner, shares “We recognize
the tremendous focus and commitment that Duke, as a corporation, has for diversity matters.” Marc Manly, Chief Legal Officer and Secretary for
Duke Energy, accepted the
award on behalf of Duke Energy. Manly encouraged the
members to do more to support

GAZETTE

the work of GCMCP,
“Diversity and inclusion works
when it is from the top, to
make it important and make it
happen. We all need to get our
house in order and show the
commitment.”
The Port Authority,
nominated by John J. Williams, attorney with Minnillo
& Jenkins Co. LPA, shared,
“that as a public sector entity,
it is engaged with GCMCP and
fostering its mission. The Port
Authority and Deborah Robb,
its Director of Economic Inclusion, is actively engaged in the
GCMCP Steering Committee.
As a result, she has reminded
the organization on numerous
occasions that inclusion can be
accomplished if an organization is serious about change.”
Accepting the award on
behalf of the Port Authority
was interim president, Ray
Schafer. The Port Authority
was formed in 2000 to stimulate growth of the regional

John Williams presenting the GCMCP
award to Ray Schafer, Interim President
of the Port Authority

economy as an economic development organization for
Hamilton County and the City
of Cincinnati.
Deborah Robb stated she
is honored to receive this
award on behalf of the Port
Authority. “We feel privileged
to have been given this recognition and will continue to
collaborate with various business development groups to
foster and grow minority and
women business enterprises in
Greater Cincinnati.” ▪

WINTER

QUARTER

PAGE

3

GCMCP Invites You to Attend Our First CLE Event in 2012:

Social Media Hot Topics for the Employer and for Managing Your Company’s Brand
GCMCP invites you to attend
our first CLE event of 2012, titled
Social Media Hot Topics for the
Employer and for Managing Your
Company’s Brand, sponsored by
Counsel on Call.
The CLE will be presented by
GCMCP members Nilesh “Neal”
Patel, Member, Frost Brown Todd
LLC, and Brian Thomas, Partner,
Graydon Head & Ritchey LLP.
Neal is an advertising and
intellectual property attorney with
significant experience in the advertising and promotions legal field.
Backed with many years of inhouse legal experience, he has
worked on promotional campaigns

for some of
America’s
leading
brands, delivering pragmatic solutions that
ensure comNilesh Patel
pliance with
all applicable
laws and regulations without sacrificing creativity and impact. Offering a “soup to nuts” oriented practice, Neal has handled a wide range
of counseling and transactional
legal needs for individuals, companies, and agencies that advertise.
Brian’s practice consists of
employment litigation. Brian is the

chair of the Firm’s Workers’ Compensation Practice Group. Brian graduated
from the University of Dayton School
of Law, where he received his Juris
Doctor, cum laude. While at UD,
Brian
served as
the Editor
in Chief of
the University of Dayton Law
Review. In
Brian Thomas
2009 and
2011 Brian
was named a “Rising Star” by Ohio
Super Lawyer magazine for his work
in Employment & Labor Law.

EVENT DETAILS:
Where: Frost Brown
Todd LLC, 301 E. 4th
Street, 33rd floor,
Cincinnati, OH 45202
When: 3:15pm-5:15pm
Registration: 3:00 p.m.
Cocktail Reception:
5:15 p.m. - 6:15 p.m.
Cost: Complimentary for
GCMCP Members andGuests
CLE: 2 Hours CLE credit
pending in OH & KY
Presenting Sponsor
Counsel on Call

GCMCP CLE: Ten Key Skills for Building A Successful and Rewarding Legal Career
Mark your calendars! On
April 5, 2012, GCMCP presents:
“Ten Key Skills for Building A
Successful and Rewarding Legal
Career over the Next 10 Years: An
Insider’s Perspective”, sponsored
by the University of Cincinnati
Alumni Association. This will be
an informative CLE that you do not
want to miss!
So you think that you have
what it takes to get promoted and
make it to the top? Get an insider’s
perspective from two of the top
legal recruiters in the country, Michael Sachs and Sonja Olds Sam of

Major, Lindsey & Africa’s Chicago
Office, who will share their insider’s perspective on the ten soft
and substantive skills most requested by today’s top corporations
and firms when hiring their next
lawyer.

prized by today’s employers.
Please join us for a thought provoking, practical look at personal development, followed by a complimentary cocktail reception.

Take an hour to invest in your
career while gaining valuable, complimentary CLE credit. Michael
and Sonja will show you how you
can become a stronger candidate at
your current or next employer. As
the legal market place continues to
evolve, you might be surprised at
the skills and talents most highly

Where: Graydon Head & Ritchey
LLP, 511 Walnut Street, 20th floor
Cincinnati, OH 45202

Agenda:
5:00 - 5:15:
Welcome/Registration
5:15 - 6:15:
CLE Program*
6:15 - 7:00:

When: Thursday, April 5, 2012

Networking/Reception
RSVP:
moellermichelle3@gmail.com
Reserve early space is limited !

Time: 5:00 p.m. - 7:00 p.m.
Cost: Complimentary for GCMCP
Members & Guests!

*1

Hour of Professionalism
(pending)

Presenting Sponsor:
University of Cincinnati
Alumni Association

John J. Williams: Recognized for His Tenure and Service to GCMCP
During the 2011 GCMCP
Annual Conference, the GCMCP
expressed its sincere gratitude to
John J. Williams—the outgoing
Chair of GCMCP’s Board of Directors. In addition to serving as Chair
of the Board, Mr. Williams served
on the Board and Steering Committee for several years.
His commitment was honored

Thank you, John, for your service!

Pictured (left): Hon. Nathaniel
Jones signs the photo collage
for John J. Williams

with a photo collage showcasing a
sampling of his service to GCMCP
and was signed by members of
GCMCP.
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Dinsmore and Shohl is the
largest law firm in the city of Cincinnati
with more than 475+ attorneys in 14
offices across the Midwest. The firm
has more than 55 practice groups with
clients encompassing the Fortune 500
companies.

having every aspect of diversity represented in its daily work.

The firm recognizes “diversity as
the confluence of cultures, histories,
sexual orientations, religions, and dialects that together make up the whole of
our society, and we strive to make our
Dinsmore and Shohl is committed partnership, our committees, our hiring
to bringing a variety of perspectives
and promotion decisions and our comand experiences to its process of prob- munity service reflective of our socilem solving. The firm is committed in ety.” The firm further “seeks to con-

tinuously expand, improve and promote
diversity within the legal profession and
in the communities we serve.” ▪

Showcase of Minority Attorneys: Our Diverse Partners
Mr. Marty Dunn is a
Partner in the firm’s Corporate Department. He is
known for fostering economic development
through entrepreneurial
alliances involving private,
non-profit, and governmental entities. Mr. Dunn represented
clients in the areas of business structuring, acquisitions, mortgage/ asset based
transactions, and financing transactions.
Furthermore, he provides clients with
advices in the acquisition, sale, lease,

excellent depth of lawyers in several
practice areas, and the firm’s strategy
and commitment to be a premier legal
service team and civic partner in each
of the markets it serves. All of those are
Marty had the distinction of serv- reasons enough to join a law firm, but
ing as the partner-in-charge for the Cin- the most appealing and compelling factor for me was the firm’s culture of
cinnati office of a statewide law firm,
valuing and utilizing a multitude of
which made him the first Africanstrengths and skills that we each bring
American managing partner of a law
to the firm and the service we provide
firm in Cincinnati.
our clients - and the community - with“I was drawn to Dinsmore for a
out prescribing a fixed set of “must-do”
number of reasons: vast resources,
activities.” ▪

development, and construction of a variety of commercial real estate properties, including major healthcare facilities, office complexes and shopping
centers.

“A few years back, I approached
the firm with an unusual request to
take leave of absence to lead the local
Minority Business Accelerator (MBA),
a project of the Cincinnati USA Regional Chamber. Management recognized it immediately as a win-win
situation. It was the right thing for the
community, the firm, and me. They
didn’t just say it was a good thing to
do; they also helped fund the effort,
providing a very substantial in-kind
contribution. I believe that speaks to
the firm’s willingness to think outside
the box. I was able to help the MBA
develop successful relationships beMr. Buford is a member of the
tween Minority Business Enterprises
firm's Associate Evaluation Committee
and local corporations, leading to
and Diversity Committee.
Mr. Calvin Buford is a
Partner in the firm’s Corporate Department as well
as the Firm Chair of the
firm's Mergers & Acquisitions Practice Group. Mr.
Buford practices in the
firm’s corporate and transactional
groups and deals with matters including but not limited to mergers, acquisitions, and dispositions of publicly and
privately held businesses; and debt and
equity financings including senior,
mezzanine and venture capital financing.

THE
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nearly $200 million in contract awards
with regional minority firms in a twoyear period. In addition, 11 new highpotential minority firms were launched
via strategic joint ventures and acquisitions.
When I returned to the firm fulltime after more than three years at the
MBA. it was not easy to balance –
leading the MBA and remaining an
active part of the firm. Dinsmore was
very supportive in many ways – with
administrative assistance, business
advice, even executive service on the
advisory board. I feel good to be affiliated with a firm that gets it, a firm that
makes the commitment to do the right
thing.” ▪
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Dinsmore & Shohl—Showcase of Minority Attorneys: Our Diverse Partners
(Continued)
not merely the recognition of differences, it’s the embracing and appreciation of how those differences make
us better lawyers when creating
innovative solutions for our clients,
how those differences make us better
citizens when choosing activities
“Dinsmore has always been a
through which to give back to the
place where a variety of personalities
community, and how those differences
thrived. This attitude has allowed us
enrich our human experience by exto expand into different regions of the
panding our perspectives and enlargcountry, not by looking for lawyers
ing our preferences. I am proud to be
Mr. Sherman was the national
who look, act and think just as we do,
a part of an organization where I am
counsel for Dow Corning in the
but by looking for those who share
valued for being my true self.” ▪
“Breast Implant Litigation,” Brown & our passion for providing quality leWilliamson in the “Tobacco Litigagal services to our clients. Diversity is
Mr. William Sherman
is a Partner in the firm’s
Litigation Department.
He is a former assistant
prosecutor for Butler
County, Ohio. Mr.
Sherman has extensive
trial experience and practices in the
firm’s mass tort class action group
with an emphasis on product liability
defense.

tion” and Rugby Laboratories in the
“Fen-phen Litigation.” He has
worked with clients in the field of
product actions such as Procter &
Gamble (Toxic Shock), GE Health
Care, and Electric Insurance.

Mr. Pacheco is a Partner in the firm’s Litigation Department. Mr.
Pacheco is in the firm’s
Municipal and Government law group. He
represents various cities,
townships, villages, and other governmental units on a huge spectrum of

cases ranging from taxation and bond
financing to personnel compliance,
zoning, and development and construction matters.

Rising Star by Law & Politics magazine from 2005-2007. ▪

Mr. Pacheco is a member of the
Cincinnati Bar Association, Ohio
State bar Association, and the American Bar Association. He was also
named as the Ohio Super Lawyers

Dinsmore & Shohl—Highlights of Dinsmore’s Diverse Associates
Attorney

Years of
Experience

Practice Areas

Allan R. Daily

10

Corporate law, mergers & acquisitions, corporate governance

Shanda L. Spurlock

8

Complex commercial litigation, business torts, civil fiduciary litigation

Black Lawyers Association
of Cincinnati Executive
Committee

Alicia A. Bond-Lewis

6

Commercial litigation, construction

NAACP, Life Member

Judith A. Cothorn

6

Black Lawyers Association
of Cincinnati, Member

Eric S. Foster

3

David L. Ma

2

Intellectual property, patent
prosecution, patent litigation
Intellectual property, patent
prosecution, patent litigation
Commercial and business transaction, general business compliance

Notable Affiliations

Greater Cincinnati Chinese
Chamber of Commerce
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GCMCP Calendar of Events
Date / Time
March 15, 2012
3:15 p.m. - 5:15 p.m.

March 21, 2012
Noon - 1:00 p.m.

April 5, 2012
5:15 p.m. - 6:15 p.m.

May 23, 2012
3:00 p.m. - 5:00 p.m.

Event / Location
GCMCP CLE: Social Media Hot Topics for the Employer and for
Managing Your Company’s Brand, hosted by Frost Brown Todd, LLC,
301 E. 4th Street, 33rd Floor, Cincinnati, Ohio 45202. Registration
begins at 3:00 p.m.; a cocktail reception will conclude the event from
5:15 p.m. - 6:15 p.m.
GCMCP Board Meeting, Cincinnati Bar Association

GCMCP CLE: Ten Key Skills for Building A Successful and Rewarding Legal Career over the Next 10 Years: An Insider’s Perspective,
hosted by Graydon Head & Ritchey LLP, 511 Walnut Street, 20th floor,
Cincinnati, Ohio 45202. Registration begins at 5:00 p.m.; a cocktail
reception will conclude the event from 6:15 p.m.-7:00 p.m.
GCMCP’s Mid-Year Meeting, hosted by Taft Stettinius & Hollister
LLP, at the Taft Center, 425 Walnut Street, Cincinnati, Ohio 45202.
GCMCP will announce the results of its Annual Survey at this meeting.

New Website Coming Soon!
www.gcmcp.org

GCMCP MEMBER ACCOLADES
Calvin Buford, Partner, Dismore & Shohl has been named to the governing board of the Greater Cincinnati Founda6
tion. Congratulations, Calvin!
Ross Wright, GE Commercial Counsel, is the newly elected Vice President of the Board of Trustees of the Public Li6
brary of Cincinnati and Hamilton County. Congratulations, Ross!

GCMCP Welcomes Its New Members!
New Corporate Members: AK Steel Corporation, Cintas Corporation, Hillenbrand Inc., Mercy Health Partners of
Southwest Ohio & Catholic Healthcare Partners, and Omnicare, Inc. Legal Departments
New Law Firm Member: Rendigs, Fry, Kiely & Dennis, LLP
A Note from the Editor: GCMCP is excited about the opportunity to publish this quarterly newsletter in order to keep
our members abreast of GCMCP news. If you have any comments, would like to submit an article, or be featured in The
GCMCP Gazette, then please contact GCMCP Interim Executive Director, Michelle Moeller, at
moellermichelle3@gmail.com, or me, Brandi M. Stewart (KMK’s GCMCP Representative), at bmstewart@kmklaw.com.

