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GCMCP Recognizes Its Membership at Its
2010 Annual Conference
The Greater Cincinnati Minority Counsel Program (GCMCP) presented for the first time,
awards and special recognition for its member organizations. Two entities were honored as
2010 Law Firm and Corporation of the year at the annual business meeting for the
organization, held on September 29, 2010 at The Phoenix.
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Frost Brown Todd, the 2010 Law Firm recipient, was honored based on their dedicated
resources and leadership in the area of inclusion and diversity and its overall commitment
to GCMCP. As reported, Frost Brown Todd’s minority law firm book of business
continues to outpace other greater Cincinnati firms and their willingness to be at the table
to as a participant in key initiatives has proven to be a worthwhile investment. Examples
of these efforts include offering a diversity scholarship, involvement with the Law &
Leadership Institute, a partnership with Withrow High School and hosting SWEL Interns
during the summer.
Furthermore, the firm continues to demonstrate its leadership and commitment with a
dedicated attorney who directs and provides focus to these important efforts. Kim
Amrine, serves as the Director of Diversity, and takes the responsibility seriously.

“We recognize that our work in the areas of diversity and inclusion are not complete, but
this and our other diversity achievements to date provide a great platform for us to
continue advancements for the good of our firm, our clients and our communities,” says
John R. Crockett III, Chairman of Frost Brown Todd.

The Kroger Co.
The Kroger Co., the 2010 Corporation recipient, has been engaged with GCMCP for the
past several years and was a founding member for GCMCP in 1998. Their active participation
continues to include representation as a Board and on working committees. Of their
Greater Cincinnati law firm’s legal spend in 2009, nearly 30% of the total value of hours were
billed by minority attorneys. In addition, minority attorneys received origination credit for
more than 26% of the total dollar value of hours billed to Kroger by Greater Cincinnati law
firms.
The Kroger Co. has also been trailblazers in the supplier diversity arena for more than 25
years and have received special recognition. Martha Sarra, Vice President, Chief Litigation
Counsel & Assistant Secretary , had spearheaded the annual evaluation process for several
years and continues to be an active member of the Steering Committee/Board of Directors.
(Story Continued Next Page)
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The Kroger Co. (Cont.)
Paul Heldman, Executive Vice President, General Counsel and Secretary along with
Ms. Sarra, accepted the award on behalf of The Kroger Co.
Nominations were solicited from the GCMCP membership and reviewed by a special
committee of the Board for consideration and selection.
Additional recognition went to A. B. Cruz III, Chief Legal Officer & Corporate
Secretary. Scripps Networks Interactive was honored for his service as outgoing Board
co-chair for the past two years and John J. Williams, Of Counsel, Minnillo & Jenkins
Co. LPA, for his numerous years of service and contributions to the organization to
include current co-chairperson along with incoming co-chairperson Mark Stall,
General Counsel, International Paper/xpedx.

Left to Right:
* Kim Amrine, Director of Diversity, Frost Brown Todd LLC
* John Crocket, Chairman, Frost Brown Todd LLC
* Paul Heldman, Executive Vice President, General Counsel & Secretary,
The Kroger Co.
* Martha Sarra, Vice President, Chief Litigation Counsel & Assistant
Secretary, The Kroger Co.

The mission of GCMCP is to increase the volume, value and significance of corporate legal
work managed, billed, and performed by minority attorneys implementing a partnership
among corporations, majority-owned law firms, minority-owned law firms and public
sector organizations.
For additional information, please visit the web-site at www.gcmcp.org.
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GCMCP Co-Chairs’ Corner
Mark G. Stall

John J. Williams

John J. Williams, LPA
Mark Stall serves as co-chair of GCMCP and as General Counsel of xpedx, a division of
International Paper Company. Xpedx is a leading distributor of paper, packaging, facility
supplies and graphics products with $6.5B in annual sales, 6,000+ employees and over 200
locations in North America.
Xpedx and IP have a longstanding commitment to encouraging diversity in all aspects of its
organization. For Stall “membership in the GCMCP is a great way for xpedx and IP
Legal to demonstrate that it shares that same commitment.” IP and xpedx are also
committed to diversity in the Greater Cincinnati Bar Association.

“Membership in the
GCMCP is a great
way for xpedx and IP
Legal to
demonstrate that it
shares that same
commitment.”
~Mark Stall

Joining the GCMCP was a no brainer for IP. “Simply put IP Legal's membership made good
business sense - being a member has provided IP a chance to meet and regularly
interact with both some of the best diverse lawyers in Cincinnati as well as leaders from
some of Cincinnati's best corporate Legal departments. Working with diverse outside
counsel assures xpedx that we are getting a wide variety of perspectives on our legal issues.”
According to Stall membership in the GCMCP is now more relevant than ever
before. “Not only is it my personal experience but empirical data shows that seeking a
diversity of input and opinions, which is possible through engaging diverse outside counsel,
results in better decisions for the organization.”
Stall’s goals for the GCMCP are threefold (1) Make the GCMCP membership a
valuable tool for all its members. (2) Increase the corporate membership of GCMCP (3) Build
partnerships with Cincinnati organizations that share part of GCMCP's mission. Also serving
as co-chair of GCMCP is John Williams of John J. Williams LPA Inc. and of Counsel with
Minnillo and Jenkins Co., LPA . Williams asserts “any organization that aspires to create
inclusion and really attempts to support that inclusion is important.” his goal for GCMCP is “Any organization that
to get more corporations, minority lawyers and more minority owned law firms involved.
aspires to create
Stall’s message to perspective members was clear and frank. “Give the GCMCP a chance –
you will be glad you did. The GCMCP is so sure that you will find value that it is extending a
special Introductory 2 for 1 membership dues offer. Sign up as a member and the GCMCP
will provide you a two year membership for the price of a single year. Allow us to show you
first hand the benefits of being a member.”
In closing Stall stated “The GCMCP Board of Directors and its talented Executive Director,
Regina Livers, are committed to growing and improving the organization, and I am so pleased
to be a part of a group of people committed to increasing opportunities for
minority counsel to provide legal services to Cincinnati corporations and government
institutions.”
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Minority Attorney Showcase

Brian C. Thomas

“It is incredibly
important that we
emphasize mentoring
in everything we do.”
~Brian Thomas

“...You can reach a
creative solution from
listening to other
people.”
~Richard Moore

THE

Firm: Graydon Head Ritchey, LLP
Practice Area: Employment Litigation
Education: Brian received his B.S., with
honors in Management from Georgia Institute
of Technology where he was the Georgia
Tech Track Team Co-Captain. He then
received his J.D., Cum Laude from the
University of Dayton School of Law. While at
UD, Brian served as the Editor in Chief of the
University of Dayton Law Review and was a
Moot Court Team Member.
Professional Affiliations: Brian is the President of the Black Lawyers Association of
Cincinnati, and serves as a trustee for both the
Cincinnati Bar Association, and People
Working Cooperatively.
What’s New: Brian was named a Partner at
Graydon Head Ritchey, LLP in January 2010.
Most Enjoy About Practicing: Assisting
and helping people is most rewarding to Brian.
“We are problem solvers. Getting a problem
then forming a strategy. Working with the
client and developing a solution is very
satisfying. You can see that you have actually
helped someone.”
Mentoring: Brian works with law students
and younger attorneys to help them develop
in their practice. His mentors helped him to
avoid some of the pitfalls they experienced in
their own careers now Brian mentors others
so he can pay it forward. “It is incredibly
important that we emphasize mentoring in
everything we do.”
Goal for GCMCP: “For GCMCP to reach its
full potential we need to see actual work
flowing from Corporations and General
Counsels to give attorneys the opportunity to
see the kind of work we can do. That’s what
the GCMCP should be about. We have a good
strong set of lawyers it would be a win-win.”

GCMCP

E-BRIEF

Richard L. Moore
Firm: Frost Brown Todd, LLC
Practice Area: Labor and Employment Law.
Education: Richard received his B.S. from
Bowling Green State University, specializing in
Management Information Systems and he
received his J.D. from the University of
Cincinnati College of Law where he was a
member of the Law Review.
Professional Affiliations: Richard is a
trustee of the Cincinnati Bar Association, the
Mercantile Library Association, and the
Wellness Community of Greater Cincinnati
and Northern Kentucky and is a member of
the Black Lawyers Association of Cincinnati.
What’s New: In September of 2010 Richard
joined Frost Brown Todd as a lateral partner
from Vorys, Sater, Seymour and Pease, LLP.
How Have You Reached Success: “Being
open-minded, decent, and respectful to the
people you come across. Listening to and
learning from people can give you another
viewpoint and way to look at a problem. You
can reach a creative solution from listening to
other people.”
Professional Goal: Richard’s goal is to
continue to offer a high level of legal services
to the clients that he serves. Richard also
wants to continue to take advantage of his
leadership position and give back by
mentoring and helping the community. “My
position in a big law firm offers opportunities
to help.”
Why GCMCP is Important: “The ultimate
goal is to increase the work that flows to
minority lawyers. The amount of revenue a
lawyer is responsible for is a major factor in
the amount of influence the lawyer has in the
firm. The attorney has greater say within the
firm based on work they bring in and are
responsible for managing. It all leads back to
achieving the wider objective of diversity.”
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A Corporate Perspective
GE Corporate Legal Diversity Council’s mission statement is bold and clear: “GE Legal is
committed to fostering an inclusive environment by employing, developing and
retaining the best diverse internal and external legal talent to leverage the benefits of a broad
range of experiences and reflect the global markets served by GE.” This statement drives the
GE Aviation Legal Diversity Council in its community efforts. 2010 was filled with meaningful
events for GE Aviation. Their diversity council hosted a GE Day for SWEL students, visited
three law schools (UC, UD, NKU), and participated in community service events at The
Caring Place (a community based non profit organization dedicated to helping those touched
by cancer).
On September 30, 2010, GE kicked off its third Legal Diversity & Leadership
Conference in Washington, DC. There were approximately 250 internal and external
attendees. Melissa Green, Paul McElhinney, Ross Wright, Tanjua Garde, Kathleen Palma, and
Bernice Cheng attended on behalf of GE Aviation.
Green who serves as the chair of GE’s Aviation Legal Operation Diversity Council and as a
member of the GE Corporate Legal Diversity Council took on the Leadership
Conference first hand. She asserts that the first day of the conference was loaded with
incredible panels on: Gender Diversity - What Can we Learn From New Initiatives?; Ethnic &
Racial Diversity – Building the Pipeline & Retaining Top Talent; and Living (and Leading) in a
More Regulated World. Jamie Gorelick, Former Deputy Attorney General, US Department
of Justice gave a very impressive speech on leadership. She talked about her “Top 10 List of
Leadership Traits” and based her list mostly upon examples from the work she did with the
911 Commission.
Understand what you’re doing and why – depth and breadth.
Build a good team – need people that will challenge you.
Vision – easiest thing to do is what you’re told and follow in your
predecessor’s footsteps; hardest thing to do is think beyond your job and
anticipate challenges.
Leadership is personal – people will follow if they know that there are
values in the decisions being made.
Align action with insight – don’t assume people will do their jobs.
Exercise your own judgment
Be creative and agile – improvise when necessary.
Keep on going
Have fun
Stay in the arena – success and failure are not polar opposites.
Paul Williams, Managing Director of Major, Lindsey & Africa, one of the foremost leaders in
legal recruiting, spoke about the challenges the legal profession is facing (as compared to
other professions) in recruiting diverse talent. The final speaker for the evening was
Professor Dorothy A. Brown from Emory Law School. Prof. Brown teaches Corporate Tax
and Critical Race Theory and is co-director of Emory University’s Strategic Initiative on Race
and Difference. Professor Brown spoke about the need for corporations and law firms to
think about recruitment differently – if it’s not working….change it! She also spoke about
corporations and law firms working more closely with the law schools to build a better
pipeline.
(Continued Next Page)
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experiences and reflect
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A Corporate Perspective (Cont.)
“So the GCMCP is
important because it
is at least one
mechanism, one
organization that is
focused on the
promotion and
advancement of
minority attorneys.”
~Melissa Green

The second day of the conference was a GE only day with a presentation from Bonnie
Haase (Senior HRM – Legal and Business Development), a Legal CEC Panel discussion
(“Continuing the Dialogue on Legal Leadership in a Reset World), and breakout sessions
around the five pillars: 1) Communication & Building the Pipeline, 2) Retention &
Development, 3) Outside Counsel, 4) Learning from the Best (Benchmarking), and 5)
Measure and Reward.
Green is planning to completely revamp the diversity council for 2011. She says the
council “will be more closely aligned with the structure and objectives of the GE
Corporate Legal DC. We will have four committees – Outside Counsel, Retention and
Development, Building the Pipeline, and Community Service. Each committee will have
specific goals that they will have to execute for the year.”
In closing, Green stressed the importance of organizations like the GCMCP. “The one
thing that stuck with me from the GE Diversity and Leadership conference was that as a
profession, legal is WAY behind other professions when it comes to diversity. So the
GCMCP is important because it is at least one mechanism, one organization that is focused
on the promotion and advancement of minority attorneys.”

A Photo Gallery: GCMCP Annual Conference 2010

If you have articles or information you would like to have placed on our web-site or
future editions of the e-brief newsletter please forward it to rlivers@gcmcp.org.
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Keeping You in the GCMCP Loop
GCMCP Embraces its 2100 Strategic Plan
The Board of Directors for GCMCP took the time to plan and develop a 2011 Strategic
Plan shaping the direction of its work for the year. The plan focuses on three primary
core areas: corporate membership, board structure and development and improve
awareness of GCMCP. GCMCP monthly board meetings are held on the third
Wednesday of each month at 12:00 noon, Cincinnati Bar Association, 5th floor, unless
otherwise posted

GCMCP Receives MCCA Grant
GCMCP is excited to be a recipient of a grant from the Minority Counsel Corporate
Association (MCCA) 2010-11 diversity dollars fund. This grant will be matched with
local GCMCP funds and used to have three to four law students work in the capacity of
interns to assist with projects we are implementing. This funding will add additional
financial and human resources to the organization along with giving the intern exposure
to our legal membership.

Donta Johnson

The first intern joined us in November 2010 is Donta Johnson, who
graduated from the University of Cincinnati’s Law School in May 2010
and passed the bar this fall. Johnson has been providing support to
updating the minority data base, writing articles for the newsletter and
other special projects. Donta, a Cincinnati native, is actively seeking
employment in the legal field and would prefer to remain in the greater
Cincinnati area.

Are You Positioned To Reach Your Business Goals In Place for 2011?
How can GCMCP be a resource for you or your organization to manage your workload
or connect you with the appropriate legal resources? Please let us hear from you or how
we can be of service.
GCMCP web-site: Have you visited the GCMCP web-site recently? www. gcmp.org
Please check it out and give us your feedback on its content and ease in using it. We are
looking at giving it a facelift and making it a more meaningful resource tool for you. If you
need access to the membership section, please contact rlivers@gcmcp.org for a
password.
As a 2010 GCMCP member, you should be working on completing the annual evaluation
data..

Upcoming Events/Programs:
GCMCP will be offering a lunch and learn seminar on Social Media as a tool to grow your
business, March 16, 2011, 11:30 a.m. to 1:00 p.m., at the CBA Center. The presenter,
Kendra Ramirez with Accelerated Business, is a highly coveted professional and expert on
this topic.
GCMCP Mid-Year Meeting, save the date of May 19, 2011, 3:00 PM at the Taft Center at
Fountain Square. More particulars will follow.

2010 GCMCP
Members
Law firms:
 Baker Hostetler LLP
 Blank Rome LLP
 Bricker & Eckler LLP
 Dinsmore & Shohl LLP
 Frost Brown Todd LLC
 Gonzalez Saggio & Harlan
LLP
 Graydon Head & Ritchey
LLP
 Keating Muething &
Klekamp PLL
 John J. Williams LPA
 Ritter & Randolph, LLC
 Taft Stettinius Hollister
LLP
 Thompson Hine LLP
 The Wolfe Practice LPA
 Ulmer & Berne LLP
 Vorys Sater Seymour &
Pease LLP
 Wood, Herron & Evans
LLP
Corporate members:
 Cincinnati Bell
 Cincinnati Children’s
Hospital Medical Center
 Duke Energy Company
 E.W. Scripps Co.
 Fifth Third Bank
 GE Aviation
 Macy’s Inc.
 Procter & Gamble
Company
 Scripps Networks
Interactive, Inc.
 The Kroger Co.
 Xpedx/International
Paper
Public Members:
 City of Cincinnati
 Port of Greater
Cincinnati Development
Authority
Associate Members:
 Counsel on Call
 Lexis Nexis

